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Morning Dose
of Inspiration

Hastor  Foundation  scholarship
holders are often given the oppor-
tunity to reconsider their decisions,
and they often reflect on their re-
sponsibilities and obligations as
Hastor Foundation scholarships
holders. Accordingly, the Hastor
Foundation has prepared a lec-
ture for the November monthly
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help many scholarship holders
understand the very concept of
personal responsibility and how it
can manifest in a variety of situa-
tions and circumstances.
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On Saturday, November 27, 2021, a monthly online
meeting of student scholarship holders was held. On
a gloomy November morning, the light was brought
on by this month's lecturer Naida Duvnjak-Sehovié,
Human Resources Development Director of Prevent
CEE, and a psychologist. Naida wanted to share, as
she calls it, a morning dose of inspiration with our
students that will motivate them and launch them to
new victories.

Through an interesting lecture and workshop, Naida
successfully demonstrated how different roles we
have in life and the responsibilities we face can de-
termine our future careers. What she emphasized as
especially important is the issue of personal respon-
sibility, ie. the responsibility we have for our own lives.
In addition to the issue of personal responsibility, lec-
turer Naida, through interaction with fellow students,
talked about how much each of them understands
the segment of work they do, their responsibilities,
and their willingness to take full responsibility for a
business process from start to finish. Scholarship stu-
dents came forward with their examples and remarks,
especially when Naida explained the internal and
external locus of control that interested them. The
workshop prepared by our inspirational lecturer en-
couraged the students to think about many situations
they often encounter and their responses to these sit-
uations. The responses can sometimes be wrong be-
cause, as the fellow students concluded, sometimes
the external locus of control is responsible for a situa-
tion and the outcome is beyond our control.
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The director of the Hastor Foundation, Seid Fijulja-
nin, also joined the discussion on the locus of con-
trol, commenting on the importance of responsibil-
ity towards oneself and the potential mark we will
leave. The director emphasized that the impact stu-
dents leave on primary and secondary school stu-
dents through mentoring leaves an indelible mark on
younger scholarship holders for whom older schol-
arship holders are a role model and motivation in
their further education. In addition to the role model
that younger fellows see in their mentors, the direc-
tor talked about the great support that younger stu-
dents see in student scholarship holders and how,
over the years, they become just like their mentors
who were their role models and inspiration. The en-
tire Hastor Foundation family is especially proud of
this because scholarship holders and former schol-
arship holders primarily grow into good, responsible,
and hard-working people who enrich the society of
Bosnia and Herzegovina.

The director then spoke to the fellow students and
announced the signing of scholarship agreements,
when the students will finally gather in one place.
Student scholarship holders are, as the director says,
an army of change and positive things that will bring
many useful things to Bosnia and Herzegovina. The
principal concluded this month's meeting with cor-
dial greetings to all the fellow scholars and our lec-
turer Naida.



NEWS

Scholarship Agreements for Primary and Secondary School
Scholarship Holders Have Been Signed

Lire every year at this time, the Hastor Foundation renews scholarship agreements with current scholarship
holders, elementary and high school students, but also expands the family with new members. Signing new and
renewing old contracts is one of the most significant and faithful confirmations of success for the Hastor Foun-
dation, in its intention to work every day to give as many children with a more difficult socio-economic status the
opportunity for progress, education, and, most importantly, strong support which accompanies and preserves
them as they grow up. For its scholarship holders, the Hastor Foundation is a nest and refuge, a place where
they can always seek unconditional support and encouragement, and a place from which, after growing up
and becoming self-confident young people with clear visions and ambitions, they go richer for an irreplaceable
life experience. This justifies the desire of the Hastor Foundation to provide its scholarship holders not only with
financial but also support in every other aspect of their lives and professional and personal development.

This year, too, contracts were signed and meetings
were held with new scholarship holders. Their sto-
ries confirmed the importance of the Hastor Founda-
tion's mission for the young people of our country. It
is also worth mentioning that primary and second-
ary school students find a positive example at the
Hastor Foundation, given that they grow up with it
and realize the true values of
life. This is confirmed
by the fact that
diligent  primary
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school students,
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The scholarship agreements signed
each year represent another step
forward, another realized wish, and
\( another opportunity to provide sup-

Ny port to primary and secondary school

s students in every other aspect of their

petitions within Bosnia lives, apart from the financial incentive. We
and Herzegovina and in the look forward to their successes, and the Hastor
region. From the very beginning, the Has- Foundation will, as always, know how to appreciate

tor Foundation has been convinced that by investing g unconditionally support them.
in young generations, it is investing in a better and
more promising future. By giving positive examples
to these young people, they will certainly grow into
promising, ambitious, self-aware, and conscious in-
dividuals who will strive every day to promote and
affirm progress in all fields.

Among the youngest scholarship holders who
signed the contracts, the Hastor Foundation sees
future economists, doctors, engineers, teachers,
professors, entrepreneurs, leaders, and, most im-
portantly, philanthropically aware young people
who will bravely carry the flag of improvement and
progress. Among their names, it sees adults who
will develop the idea of helping and compassion
in the future and who, brought up on the values
promoted by the Foundation itself, will continue its
mission proud of the fact that they had the opportu-
nity to grow up with the Foundation.
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SCHOLARSHIP HOLDER
OF THE MONTH

The Hastor Foundation can be proud of its diligent, ambitious, and successful scholarship holders who achieve
notable results in the fields of education and science. Therefore, the Foundation's team is comprised of young
people who contribute to its work, improving its quality with their knowledge and skills. It's exactly those values and
dedication towards volunteering work that are analyzed every month to award the title of the "Scholarship Holder
of the Month'" In the continuation of this article, read about the student who claimed the title this month!

Elma Hasanspahic¢

Elma Hasanspahic is a scholarship holder of the Hastor
Foundation and a student at the Faculty of Economics,
University of Zenica, Department of Management. She
remembers her love for this vocation from an early age:

She points out how the Foundation taught her how to get out of her comfort zone and express her opinion on
unusual topics that we do not have the opportunity to learn about through formal education. Through talking
to mentors and fellow scholarship holders from her group, she realized that conversation and discussion can
greatly impact a young person's way of thinking.

Through her path of volunteerism and activism, she had the opportunity to try her hand at journalism, acting,
hiking, strategic planning, and many other things that were part of the projects in which she participated.



SCHOLARSHIP HOLDER
OF THE MONTH

As a member of the Youth Press Association of Bosnia and Herzegovina, she has participated in writing jour-
nalistic articles and texts for the Preventeen magazine, Balkan Discourse, and the international Youth Time
Magazine, and has recorded various acting experiences while making short films and documentaries, as well
as the play “Youth in the Age of Corona’, of which, she points out, she is most proud of.
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Today, after three years with the Foundation, her activist path
has reached an international level. After getting to know all the
beauties of Bosnia and Herzegovina, the problems and needs of
young people in it, Elma took a step forward and decided to
get to know the problems and needs of young people in the
Balkans, Europe, and the world.

Currently, her activist engagement is based on
human rights in Bosnia and Herzegovina, gender
equality, women's rights, examination of (non)ex-
isting patriarchal attitudes of society, and related
topics. She points out that, with the Foundation,
she overcame her fear of public speaking, and so B()dy lan ua

far she has had the opportunity to participate and g ge as a
give speeches at over a hundred public forums,

panel discussions, seminars, workshops, and sim- Communlcatlonal

ilar.
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RAM - RUBRIG OF
AGTIVE YOUTH

RAM is, by definition, the working memory of a computer. In Bosnia and Herzegovina, ‘the working memory”
is the proactive and hard-working young people who stand as an example of the people whom our country
need. This rubric is intended to introduce the active and young scholarship holders of the Hastor Foundation,
who, besides volunteering activities, do other amazing things, and by doing so, represent the Foundation in
the best way possible.

Volunteering has been at the center of community building lately, precisely because it promotes trust and
reciprocity. People are encouraged to be conscientious citizens, and they are provided with an environment
where they can learn about duties regarding democratic engagement in the life of their community. In the
text below, we bring you a story about a diligent volunteer at the Red Cross who is also a scholarship holder
of the Hastor Foundation.

Ajla Imamovicé

Ajla Imamovi¢ from Zivinice is a fourth-year student at the Study Pro-
gram of Sanitary Engineering at the University of Tuzla. She has been
the Hastor Foundation's scholarship holder for five years, and she says
that the Foundation has greatly influenced her social and professio-
nal development, which is something she is very proud of.

She joined the Red Cross unit in Zivinice in 2017, primarily to receive
the necessary first aid training. She considers that she has, thanks

to the Red Cross, acquired a lot of experience in all fields of her

activity that is in accordance with the statute, mission, vision, and

principles of this humanitarian organization. After completing her
training, Ajla says that she had a wish to learn about other spheres
of the organization as well.

Thanks to this organization and my attachment to it, | have taken part
in a first aid competition, first aid sRills demonstrations, blood donation

events, different lectures (which | still teach to new volunteers), celebrations
of special dates, organization of sanitary security at different events, collection and distribution of humani-
tarian aid packages, organization of numerous camps, exchanging experiences with volunteers from other
organizations, and, something that could not be overseen during the pandemic, the fight against the coro-
navirus and the vaccination of the population.

As one of many activities realized under the auspices
of the Red Cross, Ajla points out her taking part in the
organization of a youth camp that focused on com-
pleting several workshops. The workshops empha-
sized psychotherapy and activities directed towards
controlling depression and stressful situations enco-
untered by volunteers during their activities.

Taking part in this camp subsumed, among other
things, raising awareness about psychotherapy and
ways to treat depression which is big a problem in
our society, especially in the time when we encounter
many hardships and obstacles followed by numero-
us problems. Also, this event helped me understand
how important it is to affirm positive universal values,
as well as to promote such principles and activism.




RAM - RUBRIG OF
AGTIVE YOUTH

While taking part in the camp, she says that she
succeeded in creating a concept with other young
people, which enabled them to exchange experi-
ences and make progress in different aspects of their
activities, instead of just stagnating in a society that
sometimes has a negative impact on us. Ajla is proud
of events of this type because she believes that such
events contribute to creating new paths in life that
young people can be proud of. Occasions like this
form new friendship networks, with the help of which
we can act together and resolve everything that pos-
es a problem at a given moment.

Another positive story is that we managed to gather
80 people in a natural environment without think-
ing too much about things that increase stress and
cause anxiety. Those young people had a chance to
move away from their mobile phones and contem-
porary technologies, which, apart from all the pos-
itive factors, have many negative ones which affect
us and the surrounding we have found ourselves in.

I want to use my example to encourage scholarship
holders to be the change they want to see because
young people do not have to be our society's prob-
lem, but rather a resource to be used and supported.
The Hastor Foundation’s scholarship has given me
the motivation to work and actively participate in the
non-governmental sector.

In collaboration with the Red Cross, as well as long-
term dedication to activities and lessons that tack-
le different topics and volunteering activities, Ajla
worked on promoting the benefits of volunteering,
social activism, to her colleagues, as well as different
factors that comprise an individual and have a posi-
tive influence on the environment

As the Hastor Foundation's scholarship holder, she
has had a chance to encounter numerous ways of so-
cial affirmation, volunteering, and creating a healthy
environment for every person that is going through
the process of developing and creating a personality.

Prepared by: Alek Isakovic¢ - 6 _
Translated by: Said Kamenica
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Einstein of the modern age

Everyone has a certain type of intelligence that they either enhance or neglect. If we want to achieve
great results in various fields with work and effort, we must discover our talents as soon as possible. The
youngest professor in history, Isaac Saborno Bari, is an example of how the combination of talent, effort,
and work can make an 8-year-old pupil become the world's youngest professor in history. He spoke his
first words when he was six months old, and he solved complex math problems at the age of two. His
parents quickly found out about his talent. They started uploading videos of Isaac solving math problems
on social media, and this made some editors recognize him as a potential guest for their shows. Not long
after, Isaac was a guest on the television program Voice of America (VoA), where his intelligence was test-
ed with different examinations. He answered difficult questions that were meant for Doctors of Science.
He became the youngest guest on this show.

University professor

After recognizing his talent, professors from various universities politely asked this boy to hold guest lectures
and even be a guest professor. Among the first who recognized his talent were professors from MIT, where
Isaac holds lectures on computer science and physics. His talent for natural sciences gave him a chance to
write algorithms for NASA. Because of his position and talent, he was called the “Einstein of the modern age".
He is currently a professor of mathematics at Baruch College and the New York City University, and a physics
professor at the New Vision Chatter High School for Advanced Math and Science.

Awards and acknowledgments

As a 4-year-old boy, Isaac received the “Global Child Prodigy Award" from the Nobel laureate Kailash Saty-
arthi. American president Barack Obama sent a letter to Isaac to show his respect and support for his future
work. He received the same support from Harvard University, and New York invited him to attend the special
study program for gifted and talented children.

His activities can be followed on his YouTube channel named “Bari Science Lab", where he explains math
problems and other interesting facts from this field.

Prepared by: Fatima Gazic¢ -7 =
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LET'S BE (MORE)
COMPETITIVE!

In the 21st century, success in the educational field is not enough to make a person attractive on an international
scale, or for studies and employment opportunities. It can often be heard or seen that recent Bachelor or Master's de-
gree graduates are unemployed, despite sending their CV (Curriculum Vitae) to apply to many published job postings.
Fewer young people can properly use available online resources, such as correct e-mail etiquette. The purpose of this
section is to educate young folks about applying to various educational courses, seminars, exchange programs, but
also to demonstrate how students around the globe work on self-improvement.

WHAT SKILLS DO EMPLOYERS WANT? (PART 3)

When employers look at a graduate's CV, they are focused on finding evidence of problem-solving and team-
work skills. NACE Job Outlook 2020 is a survey that shows that, in addition to the grade point average, the skills
just mentioned are most important to employers. More than 91% of employer respondents require knowledge of
problem-solving skills, and more than 86% want proof of skills to participate in teamwork in the candidates they
hire. We are expanding the list of the top 10 most desirable skills we showed you in the previous two editions
with 5 more skills this month, ranked 11th to 15th according to this research, as well as tips on how to build and/
or improve them.
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Computer skills

Whether you see yourself in the IT industry

new technologies - and even the growing
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Next month, we will share with you the last 5 skills covered by the survey,
tips on how to improve them.

Prepared by: Una Karabeg -9 -
Translated by: Semra Islamovic

471 7%




THROUGH
THE LENSE

Amina Zukan

Hanna Helac

Amina Skomorac
i Sedina Buric

Amina Zorlak Emina Zenkic¢



POETRY GORNER
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[ wander,
Looking for a way to forget,

to start again, to love life.

[ wander,
| find myself,
there, at the end of the street, | stop

and think of you.

[ wander, but | don't forget
that what was, remains,

that a new life begins.

I'm wandering, but I'll find it
What | want, | will succeed

Sure, but slowly, I'll get to you.
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